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http://www.theriverconference.org/our-leaders.html
http://www.theriverconference.org/conference-staff.html
mailto:dramelia@theriverconference.org
mailto:drmichael@theriverconference.org
http://www.theriverconference.org/our-leaders.html
mailto:ben@citizensofphoenix.org
mailto:ryanstoops@deerflat.org
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Leader 

 

Spokane 
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Leader 

 

South Texas  
District 
Leader 

 

mailto:james.leman@spokanefirst.church
mailto:pastor@pueblolightandlife.com
mailto:mitachilw@yahoo.com
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Office Hours: Monday—Thursday 8am-4pm Mountain Time 

Address: PO Box 280942, Lakewood, CO 80232 

Phone#: 720.305.1529 

Email: admin@theriverconference.org 

Website: 

Conference 
Administrator 

Finance 
Manager 

MEG 
Coordinator 

http://www.theriverconference.org
mailto:sallyTRC@outlook.com
mailto:admin@theriverconference.org
mailto:snodgrass.rick@gmail.com
mailto:themeg@theriverconference.org
mailto:danlincoln555@gmail.com
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¶ 5010 B. One lay delegate shall be admitted from each society. If there is more than one pastor in full membership appointed to a society, the society shall be 
entitled to one additional lay delegate for each additional pastor. A society that has more than 100 adult members, may elect an additional lay 
delegate; and for each additional 200 adult members, an additional lay delegate may be elected. The election of a delegate and any reserve delegate 

shall be by separate ballot and each shall require a majority vote of those present and voting. 

https://hr.fmcusa.org/eligibility-information
https://portal.nyhart.com/FreeMethodist/OnlineEnrollment/
https://my.nyhart.com/loginhome.aspx?returnsite=portal&ReturnUrl=%2fFreeMethodist%2fStatus%2f
https://my.nyhart.com/loginhome.aspx?returnsite=portal&ReturnUrl=%2fFreeMethodist%2fStatus%2f
https://visitor.constantcontact.com/manage/optin?v=001aO446VI6uo98tFoinEoDOqxYmn4wiOfOlz7J3I7lgQg2XY-D3FHqlL2bmJhbQVPb1xjKrQUY0CGYUmuvHOilFOO0i0eDxyuOT_5MtiMzj5laAe9hBurbTpsXa3nb7jYYMeaYoSglbkL7IzF_gCK0YKcrbh13KO2Ur_EfmclU3vCsWDC0kcAzUA%3D%3D
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https://slingshotgroup.org/time-management-tips-for-pastors-and-ministry-leaders/
https://slingshotgroup.org/time-management-tips-for-pastors-and-ministry-leaders/
https://www.pastoralcareinc.com/resources/time-management/
https://www.pastoralcareinc.com/resources/time-management/
https://factsandtrends.net/2014/07/10/what-effective-pastors-do-with-their-time/
https://factsandtrends.net/2014/07/10/what-effective-pastors-do-with-their-time/
https://blog.cph.org/read/ministry/for-the-pastor/9-time-management-tips-for-pastors
https://blog.cph.org/read/ministry/for-the-pastor/9-time-management-tips-for-pastors
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1st Week  Pastors enrolled in TRC Life/Disability Insurance Program must submit salary changes directly to Sally Trager at 

 Any changes to employee compensation must be updated in your accounting system. 

2nd Week  Issue employee W-2s and vendor 1099s early in the month so corrections can be made before reports are sent to the Social Security 

Administration and IRS. 

 Pastor salary changes effective January 1st must be received by FMC Human Resources so pension can be updated. This can be done 

online at  . The Change of Status form will require a password and username. 

Active pension plan participants did receive notice of their login information in 2018 with their annual benefit statements, but FMC has not yet 

set up account login info for the individual churches.  

 An invitation from TRC will be sent to all appointed pastors to complete our Pastor's Annual Report. The deadline for completion will be given 

at this time. 

3rd Week  Prior year-end Income Statement and Balance Sheet are due to the River Conference Office 

4th Week  An invitation from FMC will be sent to all lead pastors to enter the Annual Report information into their system. There are four different reports 

that must be completed: Church Finance & Organizational Data, Church Leadership Training, Membership & Attendance, Church Ministries, 

Outreach & Milestones, Church Property & Narrative Questions. They will give you the deadline for completion.  

 An invitation from TRC will be sent to all lead pastors to complete our Annual Church Health Check-Up. The lead pastor, together with their 

LBOA, are to complete this report. The deadline for completion will be given at the time of the email. 

31st  Current year’s Church Budget needs to be delivered to The River Conference Office via email or snail mail. 

 If you haven't already completed this, prior year W-2 Payroll forms to employees and 1099 Misc. Income forms to vendors and contract 

employees need to be postmarked by the 31st.  

 Prior year’s Contribution Statements for anyone who donated money to your church need to be postmarked by the 31st of January 

 Prior year W-2 and 1099 Summaries need to be sent to the Social Security Administration and IRS and postmarked by the 31st. 

 __________________________________________________________________________________________________  
2nd Week  Appointment confirmation is due to The River Conference Office .  

3rd Week  Delegate contact information is due to The River Conference Office . 

1st Week  Conference elections are held via an online vote. 

4th Week  Leadership Summit (Annual Conference) is the last Friday and Saturday of June. The location will vary from year to year. 

1st Week  Begin your church budgeting process for the next year 

 Distribute the Ministerial Housing Allowance worksheet for all eligible pastors to complete for next year’s Housing Allowance - must be 

approved by the LBOA 

1st Week  Order FREE payroll tax forms from IRS.gov 

4th Week  All current-year apportionments need to be received by the River Conference. If a month was missed or any donations were not included in 

the monthly apportionments previously sent, this is the time to shore up the tithe owed to TRC. 

 

mailto:sallyTRC@outlook.com?subject=TRC%20Life/Disability%20Insurance%20Program%20salary%20change%20
https://my.nyhart.com/loginhome.aspx?returnsite=portal&ReturnUrl=%2fFreeMethodist%2fStatus%2f
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 Must be a high school graduate and actively involved in a local 

church or college-based ministry. 

 Must complete Resident Application and interview process via online 

or in-person. 

 Must have thriving relationship with Jesus.  

 Must pay travel costs to and from the program. 

 Must be present for 48 of the 52 weeks of the residency year. 

 Denominational philosophy and values shared with a new generation 

of leaders. 

 Leadership development of lead and staff pastors, church planters, 

and missionaries. 

 

 This is a year-long Pastoral Residency Program. The Residency will 

be a full-immersion experience into lead/solo pastoral ministry. 

Working with the ministry teams at the sponsoring church, the 

Pastoral Resident will be exposed to and participate in all facets of 

day-to-day local church ministry.  

 Fresh ideas and insight from interns. 

 Potential recruits for future ministry positions. 

 Fulfill our calling to Mobilize and develop leaders and pastors. 

 The Resident is part of the local pastoral staff. They may have 

specific responsibilities (Assistant to the Youth Pastor, for example) 

or may be seen more generally as a Pastoral Resident. 

 Twelve (12) 4-week learning models with a specific focus will be the 

required curriculum. There are recommendations for the foci, but the 

overall mix is dictated by the needs of the Resident and the needs of 

the Host Church. 

 A Resident should expect to commit 30 hours per week. The 

schedule is determined by the Host Church and the Residency 

Pastor. 

 Housing: Local Residents can live at home; non-local Residents 

would stay at a host home, if available, otherwise they are 

responsible for locating housing. 

 Paid Resident Structure: students would receive a stipend that is 

determined by the Host Church.  

 A Residency Pastor would lead the program and ministry supervision. 

The Residency Pastor is chosen by the Host Church. 

 Resident will receive ongoing mentoring and develop ministry projects 

during the course of the residency. 

 Experience incredible hands-on learning in a healthy church 

environment. 

 Gauge skills, abilities, and interests through leadership training and 

assessments. 

 Develop relationships for mentoring, recommendations, and 

references. 

 Create possible future job placements. 

 Host Churches would be responsible for developing and tailoring the 

curriculum for its Resident and develop training for staff who would 

oversee the resident over the year. 

 The Residency Pastor of the Host Church would determine selection 

of other supervisors based on proven track record, capacity, 

availability, commitment to Free Methodism, and commitment to the 

internship program and mission. 

 Residency Pastors would be required to attend annual training, with 

TRC providing travel expenses. 
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1. FM History and Polity 

2. Wesleyan Theology 

3. Church Administration 

4. Homiletics and Hermeneutics 

5. Pastoral Counseling and Self-Care 

1. Freedom of all races to worship together in unity. 

2. Freedom of women and men to be treated with equal  respect regarding the use of their gifts equally in the church, in the home, and in the world. 

3. Freedom of the poor to be treated with dignity in the church, and with justice in the world. 

4. Freedom of the laity and clergy to be given equal authority and decision-making positions within the church. 

5. Freedom of the Holy Spirit to inspire our worship. 
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(Check the appropriate month) 

 January (based on December’s receipts) 

 February (based on January’s receipts) 

 March (based on February’s receipts) 

 April (based on March’s receipts) 

 May (based on April’s receipts) 

 June (based on May’s receipts) 

 July (based on June’s receipts) 

 August (based on July’s receipts) 

 September (based on August’s receipts) 

 October (based on September’s receipts) 

 November (based on October’s receipts) 

 December (based on November’s receipts) 

Church Name  ________________________________________________________________________________________________________  

 

TOTAL Monthly Receipts A $ ___________________________________ 

(Includes all offerings, pass through funds, rental funds, 

gifts, missions giving, capital campaigns, & other 

miscellaneous income) 

Less Authorized Deductible Items: 

Global Missions Outside of the Local Church ($ ___________________ ) 

Building Fund/Capital Campaign ($ ___________________ ) 

Pass Through Funds ($ ___________________ ) 

Total of Above Deductible Items B ($ ________________________________ ) 

 

Net Receipts (Line A minus Line B) C $ ___________________________________ 

Conference Tithe Formula Amount (multiply 0.10 by Line C) D $ ___________________________________           

Conference Tithe (Line D) due by the 25th of the current month 

 

PLEASE REMIT TO:  THE RIVER CONFERENCE 
ATTN: Sally Trager 
PO Box 280942  
Lakewood, CO  80228 

 

If you have questions please contact Sally Trager at  or 303.520.3209 

mailto:sallyTRC@outlook.com
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