


Some aspects of a church ministry interview require questions to be asked that in most other non-

religious positions are illegal or at best inadvisable. For example, it is unlawful to discriminate or to ask 

questions on the basis of race, gender, age, religion, sexual-orientation, and the like. However, religious 

organizations with clear and well documented religious and moral beliefs can and must be clear on some 

issues that otherwise could not be explored. The Free Methodist Church exists to propagate a clearly 

defined view of Christianity, including sexual mores, so religious and doctrinal questions can and should be 

asked. Our ordination process requires that pastors are able to live, model, and teach healthy family life 

and marriage - not perfect family life, of course. Questions about family, divorce, etc., are generally 

answered favorably before a pastoral candidate is recommended to the church by the conference MAC.  



https://fmcusa.org/resources/2019bod







